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PRIME WORKFORCE STAYS STRONG

The labor force participation rate — the percentage of Americans age 16 and older who are
working or actively looking for work — peaked in early 2000, when it began to drop due

to an aging population and more young people in college. Participation was rising before
the pandemic but has only partially recovered, due in large part to accelerated retirement
among older workers.

The rate for the prime working ages of 25 to 54 surpassed the pre-pandemic level in 2023
and was still above it as of early 2025. A solid prime workforce, combined with technology
and other productivity measures, could help the U.S. economy stay strong with a smaller
percentage of the total population in the workforce.

Labor force participation rate
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QLACS: YOUR RETIREMENT ACCOUNTS CAN

ACT LIKE PENSIONS

These days, most people who work in the private sector don't have pensions, so they can
only guess how long their retirement savings might need to last. Those who withdraw too
much or live longer than expected could eventually run out of money; others may withdraw
too little and live more frugally than might be necessary.

A qualified longevity annuity contract (QLAC) is a special type of deferred income annuity
purchased in an IRA or a qualified retirement account such as a 401(k). Lifelong income
payments don’t begin until the contract owner reaches an advanced age (up to age 85). The
longer the payouts are deferred, the higher they will typically be.

With a QLAC, retiring workers can use a portion of their tax-deferred savings to guarantee a
certain income stream later in life — a time when they might have little or no ability to work
and often face a greater risk of needing long-term care services.

Better your odds

In 2019, the Employee Benefit Research Institute ran a simulation to determine whether
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using a portion of a 401(k) plan balance Chances that a 65-year-old nonsmoker, with
to fund a deferred income annuity at age excellent health, will live to various ages

65 (with payments delayed until age 85)
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of longevity protection, but participants
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running out of money decreases when an
annuity is purchased with 5% to 25% of assets.’
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Source: Longevity lllustrator, Society of Actuaries, 2024

The SECURE 2.0 Act raised the amount taxpayers are allowed to invest in QLACs from
$155,000 per person in 2022 to $200,000 per person in 2024 and $210,000 in 2025, as the
limit is now indexed to future inflation. Plus, a previous rule that limited QLAC purchases to
25% of the taxpayer’s total retirement account balances was eliminated.

Despite new federal laws and regulations designed to promote wider adoption of QLACs,
only about 4% of defined contribution plans offer them in 2024.2 Consequently, retirement
plan participants who are interested in QLACs might have to roll their funds into an IRA
before they can purchase one.

How QLACs work

QLAC funds are exempt from the taxable required minimum distributions (RMDs) that must
normally be taken from tax-deferred plans starting at age 73. So, for retirees who don't need
RMD income to support their lifestyles, buying QLACs could help reduce their annual tax
bills.

Payments must begin no later than the first day of the month following the participant’s
85th birthday. Like other distributions from tax-deferred retirement plans, payments from
QLACs are taxable as ordinary income. (With nonqualified annuities purchased outside of a
retirement plan, only the earnings portion is taxed.)

Income payments can be continued throughout the lifetime of a designated beneficiary
(usually a surviving spouse), and some annuities feature death benefits that return unused
premiums to heirs. Of course, these options will either cost more up-front or reduce income
payments later in life. Without the optional death benefit, insurers will generally keep the
premiums paid if the annuity owner dies before (or after) the payout start date.

Cash-out provisions are not allowed in QLACs. Investors should understand that the money
invested in the annuity is no longer a liquid asset, and they may sacrifice the opportunity

for higher investment returns that might be available in the financial markets. (Nonqualified
annuities may offer a cash-out option that permits withdrawals during the deferral phase but
surrender charges typically would apply.)
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Annuities are insurance-based contracts that have exclusions, contract limitations, fees,
expenses, termination provisions, and terms for keeping them in force. Any guarantees
are contingent on the financial strength and claims-paying ability of the issuing insurance
company.

1) Employee Benefit Research Institute, 2019
2) Plan Sponsor Council of America, 2024

ARE EXTENDED WARRANTIES WORTH IT?

When you purchase a vehicle, a major appliance, a laptop, or other big-ticket item, chances
are you'll be asked to buy an extended warranty or service contract. Extended warranties are
offered by retailers for an additional cost and cover product repairs for a specific period of
time under certain conditions.

Selling extended warranties may be quite profitable for retailers because they keep a
percentage of what they charge for these contracts. But are they a good deal for you? Here
are some questions to consider before you pull out your wallet.

Is your purchase covered by a manufacturer’s warranty? Many products come with a
manufacturer’s warranty that covers replacement or repairs within a certain time period (one
year, for example). Manufacturers may also offer low-cost repair or replacement of items
known to have manufacturing defects, although there are no guarantees unless state or
federal laws apply. You may want to forgo purchasing an extended warranty if it will result in
duplicate coverage.

Does your credit card offer extended warranty protection? This benefit is included with
some credit cards and generally doubles the manufacturer’s warranty period for products
purchased using the card up to a certain time and dollar limit. Some products (including
motorized vehicles) are excluded, and terms and conditions vary. Check your card’s benefit
guide for more details.

Are you buying a product that’s typically reliable? Before you spring for an extended
warranty on a product that’s unlikely to need major repairs, research online product reviews
to gauge reliability and the potential for problems to occur.

Have you read the fine print? Extended warranties typically contain many exclusions and
limitations, so don't assume all repairs will be covered — it’s possible your claim will be
denied if it doesn't meet strict criteria. In addition, some extended warranties may require
you to pay additional charges when the product needs to be serviced (e.g., deductibles, fees,
and shipping costs).

Will repairs be costly? Weigh the cost of the extended warranty against what it might cost
to pay for the repairs yourself. Not all repairs are expensive, and if you could cover them out
of pocket, buying an extended warranty might not be worth it.

An alternative to buying an extended warranty is to set aside money in an emergency
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account to cover future repair costs, big or small. That may be a more cost-efficient and
flexible way to help protect your purchase in the event a repair is not covered under a
manufacturer’s or credit card warranty.

LIFE INSURANCE IN RETIREMENT

What role can life insurance play in your retirement plan? Most of us think of life insurance as
protection against financial loss should we die prematurely. But when we reach retirement
and the kids are all self-sufficient, do we still need life insurance? The answer is maybe.

Here are some situations where life insurance may make sense for retirees or those close to
retirement.

Provide a source of retirement income

While life insurance is designed to protect against unexpected economic loss, cash value life
insurance also may provide a source of income during retirement. Earnings on the cash value
accumulate tax-deferred, and in some instances, cash-value distributions can be received
income tax-free. However, loans used to access cash values from a life insurance policy will
reduce the policy’s cash value and death benefit, could increase the chance that the policy
will lapse, and might result in a tax liability if the policy terminates before the death of the
insured.

Help pay for long-term care

Some cash value life insurance policies provide multiple sources of protection. Along with
the death benefit and potential cash value, these policies may also provide a long-term care
benefit. Often, these policies allow for a portion or all of the death benefit to be “accelerated”
if used for the payment of qualifying medical and long-term care expenses.

Provide for a dependent family member

Sometimes, even in retirement, there are family members who depend on you for financial
and/or custodial support. Should you die unexpectedly, life insurance may help provide
funds needed to support dependent family members with disabilities.

Replace income for a surviving spouse

While Social Security provides retirement income for many of us, at the death of a spouse,
his or her benefits end, reducing the total benefits available to the surviving spouse. Life
insurance can be used to replace the loss of income for the surviving spouse.

Pay off debt

While past generations often retired with little or no debt, it is not uncommon for today’s
retirees to leave the workforce while still carrying a mortgage, car loan, and credit card debt.
Life insurance can provide the cash to pay off these debts, which is especially beneficial for a
surviving spouse.

Please see important disclosures at the end of this newsletter Page.5



Help cover final expenses

Unfortunately, the expense of dying is often overlooked or underestimated. Uninsured
medical bills, funeral costs, debts, and estate administration costs can add up. Typically,
these expenses are paid in a lump sum, which can reduce savings for surviving spouses and
dependent family members. Proceeds from life insurance can be used to help pay for these
final expenses, which may help preserve savings for other needs.

Leave a legacy Who may benefit from life insurance
For many approaching retirement, as well as in retirement?

for those already there, a primary concern is :
having enough money to live comfortably.
While conserving savings and keeping track
of spending in retirement are important,

all too often retirees will forgo spending

on themselves in order to fulfill a desire to
leave a legacy. Having life insurance can help
you feel freer to spend more in retirement
because you know you'll be leaving something behind for your loved ones.

Self-employed Couples Business
individuals owners

Life insurance provides protection for your family’s financial future should you die during
your working years. However, life insurance may provide other benefits that can be useful
during your retirement. Whether life insurance should be part of your retirement plan is best
determined based on your individual circumstances and goals. You may want to talk with an
insurance or financial professional before making this decision.

The cost and availability of life insurance depend on factors such as age, health, and the type
and amount of insurance purchased. Before implementing a strategy involving life insurance,
it would be prudent to make sure that you are insurable. As with most financial decisions,
there are expenses associated with the purchase of life insurance. Policies commonly have
mortality and expense charges. In addition, if a policy is surrendered prematurely there may
be surrender charges and income tax implications. Any guarantees associated with payment
of death benefits, income options, or rates of return are based on the financial strength and
claims-paying ability of the insurer.

VERSATILE 529 PLANS

CAN HELP WITH MORE THAN JUST COLLEGE

529 plans were originally created in 1996 as a tax-advantaged way to save for college. Over the
past several years, Congress has expanded the ways 529 plan funds can be used, making them a
more flexible and versatile savings vehicle.

College, plus other education expenses
A 529 savings plan can be instrumental in building a college fund — its original purpose.
Funds contributed to a 529 savings plan accumulate tax-deferred and earnings are tax-free if
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the funds are used to pay qualified education expenses, which now include:

« College expenses: the full cost of tuition, fees, books, and equipment (including
computers) and, for students attending at least half time, housing and food costs at
any college in the U.S. or abroad accredited by the U.S. Department of Education

« Apprenticeships programs: the full cost of fees, books, and equipment for programs
registered with the U.S. Department of Labor

« K-12 tuition expenses: up to $10,000 per year

If 529 funds are used to pay a non-qualified education expense, the earnings portion of any
withdrawal is subject to ordinary income tax and a 10% penalty.

Estate planning tool

529 plans offer grandparents an opportunity to save for a grandchild’s education in a way
that accomplishes estate planning goals, while still allowing grandparents access to those
funds if needed.

Specifically, due to an accelerated gifting feature unique to 529 plans, grandparents (or
other relatives) can contribute a lump sum to a 529 plan of up to five times the annual gift
tax exclusion and avoid gift tax by making an election on their tax return to spread the gift
equally over five years. In 2025, the gift tax exclusion is $19,000, so grandparents could gift
up to $190,000 to a 529 plan for their grandchild (519,000 x 5 years x 2 grandparents) and
avoid gift tax. These funds are not considered part of the grandparents’ estate for federal
estate tax purposes (unless one or both grandparents die in the five-year period, in which
case special allocation rules apply). And if a grandparent is also the account owner of the 529
plan (529 plan rules allow only one account owner), then the grandparent will retain control
of the 529 plan funds (even though the funds are not considered part of the estate) and can
access them for health-care needs, an emergency, or any other reason (but the earnings
portion of any non-qualified withdrawal will be subject to ordinary income tax and a 10%
penalty).

Student loan repayment

Nearly 43 million borrowers have student loans, and the average loan balance is
approximately$38,000.' To help families who might have leftover 529 funds after college,
Congress expanded the approved use of 529 plan funds in 2019 to include the repayment of
qualified education loans up to $10,000 for the 529 beneficiary or a sibling of the beneficiary.
This includes federal and private loans.

Retirement builder: Roth IRA rollover

As of 2024, 529 account owners can roll over up to $35,000 from a 529 plan to a Roth IRA
for the same beneficiary. Any rollover is subject to annual Roth IRA contribution limits, so
$35,000 can't be rolled over all at once. For example, in 2025, the Roth IRA contribution limit
is $7,000 (for people under age 50) or 100% of annual earned income, whichever is less, so
that is the maximum amount that can be rolled over in 2025.

There are a couple of other caveats. For the rollover to be tax- and penalty-free, the 529 plan
must have been open for at least 15 years. And contributions to a 529 account made within
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five years of the rollover date can't be rolled Number of 529 savings plan accounts,
over — only contributions outside the five-year | 501 9-2024, in millions

window can be rolled over.

1641
Participation in a 529 plan generally involves s B4 =
fees and expenses, and there is the risk that the
investments may lose money or not perform well 13.4 13.9
enough to cover college costs as anticipated. The
tax implications of a 529 plan can vary significantly J I

from state to state. Most states offering their own 2019 2020 2021 2022 2023 2024
529 plans may provide advantages and benefits
exclusively for their residents and taxpayers,
which may include financial aid, scholarship funds, and protection from creditors. Before investing

in a 529 plan, consider the investment objectives, risks, charges, and expenses, which are available

in the issuer’s official statement and should be read carefully. The official disclosure statements and
applicable prospectuses contain this and other information about the investment options, underlying
investments, and investment company and can be obtained from your financial professional.

Source: ISS Market Intelligence, 529 Market Highlights, 2019-2024

1) educationdata.org, 2024

A BACKUP PLAN FOR YOUR PAYCHECK

Your ability to earn a paycheck may be your most valuable asset. In a 2024 survey, 48% of
Americans without disability insurance said their household would have to use personal
savings to pay daily expenses in the event of a disability, and 26% said they would have to
tap retirement savings.'

Social Security offers some disability protection, but only one out of three applications is
approved, and it typically takes almost eight months for an initial decision and seven more
for an appeal.? The average monthly Social Security Disability Insurance payment of $1,581
would not meet the needs of most families.?

Unfortunately, the odds of a disability are higher than you may think. The Social Security
Administration projects that almost one out of four 20-year-old workers will experience a
disability before they reach their full Social Security retirement age of 67.*

Portable individual coverage

If you're concerned about the potential effect of losing your paycheck due to sickness or
injury, you might consider an individual disability income insurance policy, which could
replace a portion of your income up to policy limits. Your employer may offer long-term
disability coverage, but group plans typically don’t replace as large a percentage of income
as an individual plan could, and benefits from employer-paid plans are taxable to the
employee if the premiums were paid by the employer.
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An individual disability income insurance policy will stay in force regardless of your
employment situation as long as you pay the premiumes. If you have employer coverage,
those benefits would generally be paid first, and your individual policy would pay any
benefits that are higher than the employer coverage. Benefits may be paid for a specified
number of years or until you reach retirement age. If you pay the premiums yourself with
after-tax dollars, benefits are usually free of income tax. Unlike group policies, individual
policies can generally be customized to meet your specific needs. There are a variety of
optional riders available at additional cost that provide the potential for higher benefits and/
or for benefits to be paid under a broader range of circumstances.

Disability premiums are typically based on your age, gender, occupation, and the amount of
potential lost income you are trying to protect, as well as the specifics of the policy and any
additional riders. A complete statement of coverage, including exclusions, exceptions, and
limitations, is found only in the policy. Carriers have the discretion to raise their rates and
remove their products from the marketplace.

1) LIMRA, May 2, 2024

2) Center on Budget and Policy Priorities, August 6, 2024

3) Social Security Administration, January 2025
4) Social Security Administration, August 2024

IMPORTANT DISCLOSURES

Spire Wealth Management, LLC is a Federally Registered Investment Advisory Firm. Securities offered through an
affiliated company, Spire Securities, LLC,, a Registered Broker/Dealer and member FINRA/SIPC.

Neither Spire Wealth Management nor Corbett Road Wealth Management provide tax or legal advice. The
information presented here is not specific to any individual’s personal circumstances. Please speak with your tax or
legal professional.

These materials are provided for general information and educational purposes based upon publicly available
information from sources believed to be reliable—we cannot assure the accuracy or completeness of these
materials. The information in these materials may change at any time and without notice.

This content has been reviewed by FINRA.
Prepared by Broadridge Advisor Solutions. © 2025 Broadridge Financial Services, Inc.
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